STEP

NOTE:

ACCOUNTANT, CENTRAL OFFICE

SALARY SCHEDULE
2021-2022

EXPERIENCE AMOUNT
0 44103
1 46226
2 48349
3 50473
4 52594
5 53103

a. Salary amounts are for 12 month contract periods,

7 and 3/4 hours per day (7:45 a.m. - 4:00 p.m.).

. Experience refers to prior years of school system level experience

in accounting.

Position requires minimum of B. S. degree in accounting or business

Add $1000 annually for AASBO Certification

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in
Alabama public school systems. Experience must be "comparable/like/same" to
position hired as verified by Superintendent. If submitted after the date of hire,
credit will be awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



ASSISTANT MAINTENANCE WORKER

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE AMOUNT
1 0 24611
2 1 25722
3 2 26836
4 3 27927

NOTE:

. Salary amounts are for 12-month contract periods, 8 hours per day.
Salaries for part-time maintenance helpers are prorated according
to time worked.

. Experience refers to prior years experience.

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in
Alabama public school systems. Experience must be "comparable/like/same" to
position hired as verified by Superintendent. If submitted after the date of hire,
credit will be awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021 - 2022



CENTRAL OFFICE PAYROLL/INSURANCE CLERK and
Child Nurtition Program (CNP) BOOKKEEPER

SALARY SCHEDULE
2021-2022
BACHELOR'S
HIGH SCHOOL DEGREE IN
STEP  EXPERIENCE DIPLOMA ACCOUNTING
1 0 33676 41114
2 1 34732 42172
3 2 35787 43230
4 3 36843 44287
5 4 37899 45343
6 5 38956 46398

NOTE: a. Salary amounts are for 12 month contract periods, 7 and 3/4 hours
per day (7:45 a.m. - 4:00 p.m.).

b. Experience refers to prior years of school system level experience.
¢. Add $1000 annually for AASBO Certification

d. Degree Preferred

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

REVISION with $2400 increase in pay with BS degree 2020-202

Board approved 05/24/2021

2% raise 2021-2022



CENTRAL OFFICE
RECEPTIONISTIBOOKKEEPERISECRETARY
Salary Schedule
2021-2022

STEP EXPERIENCE 12 Months

1 0 30791

2 1 31948

3 2 33153

4 3 34406

5 4 35708

6 J5 37045
NOTE:

(a) Central Office employees daily hours worked, 7:45 - 4:00 p-m. (30 min. lunch)
(b) Experience refers to prior years experience as school secretary
(c) Add $1000 annually for AASBO Certification
Work Experience Credit:
Credit may be awarded for verifiable related work experience obtained in
Alabama public school systems. Experience must be “comparable/like/same" to

position hired as verified by Superintendent. If submitted after the date of hire,
credit will be awarded on the payroll following the submission and approval.

Approval by Board 05/24/2021

2% raise 2021-2022



CHIEF SCHOOL FINANCE OFFICER

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE B.S. DEGREE MBA/CPA
1 0-1 72628 75853
2 2-3 77375 80784
3 4-5 82304 85713
4 6-7 87233 90643
5 8-9 92166 95575
6 10+ 97096 100506

NOTE: a. Salary amounts are for 12 month contract periods, 7 and 3/4 hours
per day (7:45 a.m. - 4:00 p.m.).

b. Experience refers to prior years of school system level experience
as a CSFO or similar position.

c. Position requires minimum of B. S. degree in business administration
(accounting).

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparablef/iike/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



CHILD NUTRITION PROGRAM (CNP) DIRECTOR

SALARY SCHEDULE
2021-2022

STEP EXPERIENCE AMOUNT

1 0 53231

2 1 53852

3 2 54472

4 3 55091

5 4 55711
NOTE: a. Salary amounts are for 10.5 month contract periods, 207 days.

b. Experience refers to prior years of school system level experience in
the Child Nutrition Program

C. Position requires a minimum of a Bachelor degree in foods and nutritions,
food service management, or home economics.

Work Experience Credit;

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be “comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



CHILD NUTRITION PROGRAM
SALARY SCHEDULE
2020-2021

Manager's Annual Salaries

PRIMARY/ JR./SR.
STEP EXPERIENCE ELEMENTARY HIGH
1 0 21600 23425
2 1 22151 23989
3 2 22722 24555
4 3 23291 25121

NOTE: All managers work a 187 day, 6.5 hours per day contract period

Worker's Annual Salaries

No. Days 186 No. Days 190 No. Days 191
HOURS PER DAY HOURS PER DAY |HOURS PER DAY
STEP EXPERIENCE 6.5 5.5 4 5.5 4 6.5
1 0 17657 14856 10804 15175 11037 18029
2 1 1:7917 16160 11026 15485 11261 18395
3 2 18275 16464 11247 15803 11492 18773
4 3 18648 16778 11476 16122 11725 19154

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2020-2021



CUSTODIAN

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE AMOUNT
1 0 26308
2 1 27360
3 2 28418
4 3 29476

NOTE: a. Salary amounts are for 12-month contract periods, 8 hours per day.
Salaries for part-time janitors are prorated according to time worked.

b. Experience refers to prior years experience.

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be “comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



DEPUTY SUPERINTENDENT

SALARY SCHEDULE
2021-2022
MASTERS IN AAIN DOCTORIAL IN
STEP EXPERIENCE ADMINISTRATION ADMINISTRATION ADMINISTRATION
1 0-1 77445 80844 86350
2 2-3 81392 84801 90576
3 4-5 84299 87707 93681
4 6-7 86877 90286 96436
5 8-9 89091 92501 98801
6 10+ 91360 94770 101225

NOTE: a. Salary amounts are for 12 month contract periods

b. Experience refers to prior years of experience in education administration

c. Position requires minimum of Masters degree in Administration

Work Experience Credit:
Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit

will be awarded on the payroli following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



SHEFFIELD CITY SCHOOLS
GUIDANCE COUNSELOR
SALARY SCHEDULE
2021-2022

Guidance Counselors hired January 30, 2018, or later will be paid
based on the State approved teacher salary schedule

Primary Base + 849

Elementary Base + 849

Jr. High Base + 1167

Sr. High Base + 1909

NOTES: (1) Contract period for senior high guidance counselors will be

9.5 months regular teachers and 2.5 months as part of
supplement for a total of 12 months.

(2) Contract period for junior high guidance counselor will be
9.5 months regular teachers and one month as part of
supplement for a total of 10.5 months

(3) Contract period for primary and elementary guidance counselor
will be one week before school and one week after school
(10 months)

(4) Base is calculated from teacher salary schedule (9.5 months)

for experience and degree held.

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be “comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



SECRETARY/BOOKKEEPER
LOCAL SCHOOL
SALARY SCHEDULE
2021-2022

STEP EXPERIENCE  10.5 Months 12 Months

207 Days
1 0 25224 28360
2 1 26133 29446
3 2 27061 30532
4 3 28021 31618
5 i4 28898 32617

NOTE: (a) Uniess otherwise stated, salary amounts are for approved school calendar plus
two weeks before school begins and two weeks after school ends.
Daily hours worked, 7:45 a.m. - 4:00 p.m.

(b) Experience refers to prior years experience as school secretary.

(c) Add $1000 (twelve-month employee)  $840 (207 day employee) annually
for AASBO Certification

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be “comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



MAINTENANCE WORKER

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE AMOUNT
1 0 37908
2 1 40466
3 2 41780
4 3 43095
5 4 44409

NOTE: a. Salary amounts are for 12-month contract periods, 8 hours per day.
Salaries for part-time maintenance workers are prorated according

to time worked.
b. Experience refers to prior years experience.
c. For person designated as maintenance supervisor, add $4,000.00
d. For person designated as transportation supervisor, add $4,000.00

€. Add $1000 for HVAC, Electrical, Carpentry, or Plumbing Certifications

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



NURSE

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE LPN-7 hrs LPN-7.5 hrs RN RN/MS
7.0 hours/182 days 7.5 hours/182 days 7.5 hours/187 days 7.5 hours/187 days
1 <3 yrs 20,004 21,432 41,893 48,176
2 <6 yrs 21,985 23,555 46,080 52,991
3 <9 yrs 22,931 24,569 48,098 55,312
4 <12 yrs 23,228 24,887 48,742 56,054
5 <15 yrs 23,646 25,336 49,628 57,070
6 <18 yrs 24,167 25,892 50,760 58,375
7 <21 yrs 24,458 26,203 91,416 59,124
8 <24 yrs 24,750 26,517 92,073 59,883
9 <27 yrs 25,276 27,081 52,692 60,503
10 27+ yrs 25,801 27,645 53,313 61,126

NOTE:
a. Salary amounts are based on classification stated on Alabama Nursing License

b. Experience refers to prior years of experience earned in Sheffield or another public school.
c. LPN salary amounts are for 9.5-month contract, 182 days, 7.0 or 7.5 working hours per day

d. RN and RN/MS salary amounts are for 9.5-month contract, 187 days, 7.5 hours per day

Work Experience Credit:
Credit may be awarded for verifiable related work experience obtained in Alabama public school
systems. Experience must be "comparable/like/same" to position hired as verified by
Superintendent. If submitted after the date of hire, credit will be awarded on the payroll following

the submission and approval.

Approval by Board 05/24/2021

2% raise 2021-2022



SHEFFIELD CITY SCHOOLS
PRINCIPAL/ASSISTANT PRINCIPAL
SALARY SCHEDULE
2021-2022

istvr  2ndyr 3rdyr 4rdyr
Primary $4,807 $6,010 $7,648 $9,834

Elementary $4,807 $7,648 $9,543 $11.728

High / Junior High Negotiable

Asst. Elementary $765 $1,202 $2,404
Asst. Jr. High $765 $1,202  $2.404
Asst. High $3,606 $6,010 $8.413

(1) Contract period for high school, junior high, elementary, and primary
principals and high school assistant principal is 12 months.

(2) Contract period for assistant junior high/elementary principal is 10.5 months.

(3) Base is calculated from teacher salary schedule (9.5 months)
for experience and degree held.

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval,

Approval by the Board 05/24/2021

2% raise 2021-2022



SCHOOL BUS DRIVER
SPECIAL NEEDS DRIVER
SALARY SCHEDULE
2021-2022

Special Needs Reqgular Route/CT

STEP EXPERIENCE AMOUNT AMOUNT
1 0 11,814 18,675
2 5 1 12,299 19,511
3 2 12,804 20,344
4 3 13,328 21,177

NOTE: Experience refers to prior years experience as a school bus driver

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



SECRETARY TO SUPERINTENDENT

SALARY SCHEDULE
2021-2022
BACHELOR'S DEGREE,
POSTHIGH  ASSOCIATE (OR ASSOCIATE
STEP EXPERIENCE SCHOOL DEGREE (OR CPS) DEGREE PLUS CPS)

1 0 40706 44182 47733
2 1 41764 45238 48788
3 2 42822 46297 49845
4 3 43879 47354 50903
5 4 44935 48409 51958
6 5 45990 49465 53103

NOTE: a. Salary amounts are for 12 month contract periods, 7 and 3/4 hours per day
(7:45 am. - 4:00 p.m.)

b. Experience refers to prior years of school system level experience as
secretary to the superintendent or closely related position.

C. Associate or Bachelor's Degree - Must be in business administration,
secretarial science or closely related field

d. CPS - Attainment of Certified Professional Secretary Rating

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



SPECIAL SERVICES COORDINATOR /
CURRICULUM AND INSTRUCTION SPECIALIST

SALARY SCHEDULE
2021-2022

MASTERS IN AA IN DOCTORIAL IN

STEP EXPERIENCE ADMINISTRATION ADMINISTRATION ADMINISTRATION
1 0-1 77445 80844 86350
2 2-3- 81392 84801 90576
3 4-5 84299 87707 93681
4 6-7 86877 90286 96436
5 8-9 89091 92501 98801
6 10+ 91360 94770 101225

NOTE: a. Salary amounts are for 12 month contract periods
b. Experience refers to prior years of experience in education administration

c. Position requires minimum of Masters degree in Administration

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% Raise 2021-2022



SUBSTITUTE DAILY RATE OF PAY SCHEDULE

2021-2022
Daily Rate
Certified Staff 75.00
* Individuals in long-term assignments will be paid $100.00 per day after the 20th

day.
* Individuals in long-term assignments, who are certified and hold a Highly Qualified
letter in the area being taught, will be paid $170.00 per day after the 20th day.

Support Staff:
Category 1 (5.5 hours/day) 39.90
Category 2 (6.5 hours/day) 47.15
Category 3 (8.0 hours/day) 58.00
Category 4 (Highly Qualified Teacher Aide) 61.85*

* A Highly Qualified Teacher Aide substitute must hold a teaching certificate, must have
completed at least two years of college, or have taken and passed the WorkKeys test
(must have transcripts and/or certificate).

School Nurse

A substitute who holds a RN/LPN license and substitutes for the school’s RN/LPN wili
be paid $75 per day.

School Bus Driver

A minimum of $30 for up to 3 hours: $10 per hour for each additional hour. Substitute
must hold a valid Alabama driver license with CDL, and a Bus Driver Certificate.

Revised: February 23, 1999
Effective: January 5, 1999
Revised: October 21, 2005
Revised: September 17, 2007
Effective: July 21, 2008
Effective: July 21, 2009
Revised: November 30, 2015



TEACHER A:‘IDE / PARAPROFESSIONAL

SALARY SCHEDULE
2021-2022
STEP EXPERIENCE AMOUNT
1 0 17411
2 : 1 17816
3 2 18244
4 3 18675

NOTE: a. Salary amounts are for 187 days, 6.5 hours per day
(8:00 a.m. - 3:00 p.m.)

b. Experience refers to prior years experience. Years of college
may be counted as prior experience.

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022
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2021-2022

Salary Schedule
Classroom Teachers

Public School Experience - 187 Day Contract

ONLY certified personnel hired May 23, 2011 or later

Educational Specialist

: or
Bachelor Master Sixth-Year Doctoral Non-Degree
BS ms ED.S. or 6th-Year DO ND

41,898 ' 48,181 ' 51,953 | 55,723 l 41,898 '
___]____'____I__ _|__ ===
46,084 | 52,997 57,144 ! 61,295 ' 46,084 '
S D e —— e

48,104 | 55,318 59,664 | 63,977 48,104

e — —ee L = == = _'_ — S — e —

49,066 | 56,425 60,857 | 65,257 49,066

50,047 57,553 62,074 || 66,562 50,047
p——e = —== = ——, S g === ===t — p— I — —

) | i

51,048 | 58,704 | 63,315 67,894 51,048

52,069 | 59,878 II 64,582 | 69,252 | 52,069

53,110 | 61,077 | 65,874 70,636 : 53,110
S e — — St — — — — —= —

|
54,173 | 62,297 | 67,191 | 72,049 ' 54,173
= | | — - S S
55,256 | 63,544 | 68,535 | 73,491 | 55,256 |
|

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience,
An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the State Superintqndent
recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective with the first
pay period of the next contract. The advanced degree must be earned from a regionally accredited institution,

Approval by Board 05/24/2021

raise per state schedule 2021-2022



Technical Support Specialist
Salary Schedule

2021-2022
STEP EXPERIENCE AMOUNT
1 0 43493
2 1 45402
3 2 47312
4 3 49221
5 4 51131

NOTE: a. Salary amounts are for 12-month contract period

b. Experience refers to prior years of school system level experience
in technology

c. Position requires a degree in computer science or related field(s)

d. Position requires at least three years work experience in all aspects
of network administration

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



TECHNOLOGY ASSISTANT

Salary Schedule
2021-2022
STEP EXPERIENCE AMOUNT
1 _ 0 32037
2 1 33093
3 2 34149
4 3 35204
5 4 36260

NOTE: a. Salary amounts are for 12-month contract period - eight hours per day

b. Experience refers to prior years of school system level experience
in technology

c. Position requires an associates degree in computer science or related field(s)

Work Experience Credit:

Credit may be awarded for verifiable related work experience obtained in Alabama
public school systems. Experience must be “comparable/like/same" to position
hired as verified by, Superintendent. If submitted after the date of hire, credit will be
awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



TECHNOLOGY COORDINATOR

Salary Schedule
2021-2022
STEP EXPERIENCE AMOUNT
1 0 55214
2 1 55490
3 2 55765
4 3 56042
5 4 56317

NOTE: a. Salary amounts are for 12-month contract period
b. Experience refers to prior years of school system level experience in technology
¢. Position requires a degree in computer science or related field(s)

d. Position requires at least three years work experience in all aspects of network administration

Work Experience Credit:
Credit may be awarded for verifiable related work experience obtained in Alabama

public school systems. Experience must be "comparable/like/same" to position
hired as verified by Superintendent. If submitted after the date of hire, credit will be

awarded on the payroll following the submission and approval.

Approval by the Board 05/24/2021

2% raise 2021-2022



-. SHEFFIELD CITY SCHOOLS
SCHEDULES FOR EXTRA CURRICULAR SUPPLEMENTS

2021 - 2022

Position Description Salaries Employee
Athletic Director $6,800.00
Baseball, Head Coach $4,821.00
Baseball, Assistant Coach Jr. H/B-Team $2,183.00
Baseball, Assistant Coach (1* assistant) Jr. H/B-Team $550.00
Baseball, Assistant Coach (2™ assistant) | Jr. H/B-Team $550.00
Basketball, Head Coach (Boys) VBB $6,200.00
Basketball, Head Coach (Gitls) VGB $6,200.00
Basketball, Jr. High (Girls) 7&8™ Girls $2,895.00
Basketball, Jr. High (Boys) 7&8% Boys $2,895.00
Basketball, Varsity Asst. B-Team $2,895.00
Cheerleaders, Jr. High $2,138.00
Cheerleaders, Varsity $4,821.00
Conditioning Coach $1,090.00
Football, Head Coach VR $6,800.00
Football, Jr. High Asst. 1A% $3,040.00
Football, Jr. High Asst. v $3,040.00
Football, Jr. High, Head v $4,275.00
Football, Varsity 1% Asst. VR $4,275.00
Football, Varsity 2" Asst. VR $4,275.00
Football, Varsity 3™ Asst. VR $3,775.00
Football, Varsity 4" Asst. VR $3,775.00
Softball, Head Coach $4,821.00
Softball, Assistant Coach Jr. H/B-Team $2,183.00
Sofiball, Assistant Coach Jr. H/B-Team $1,100.00
Track, Head Coach (Boys) $2,000.00
Track, Head Coach (Girls) $2,000.00
Volleyball, Head Coach $4,275.00
Volleyball, Jr. High Varsity Asst. $1,500.00
Volleyball, Jr. High Varsity Asst. $1,500.00
Band Director/Music Director $3,300.00
Dance Line Sponsor - $546.00
Flag Line Sponsor $546.00
Athletic/Band Bookkeeper $2,500.00
Grant Director $1,000.00
ICU Building Coordinator (Per Semester) $1,250.00
Majorette Sponsor $546.00
Math/Rocketry/Robotics-Coach $750.00
Student Council Sponsor $500.00
Yearbook/Newspaper $750.00
Instructional Coach — Threadgill Primary $2,500.00
Instructional Coach — Willson Elementary $2,500.00
Central Office Athletic and Special Events $1500.00
Central Office Academic and Special Events $1500.00
Performing Arts (two performances per year with drama $1,000.00
30 hours beyond school day each semester)
Classroom Organization & Management 2 x COMP $2,000.00
Program (COMP)
Supplements for four (4) academic coachesat | 4x $1,500.00 $6,000.00
L.E. Willson Elementary School

* Not filled

Principal’s Signature Date

Approved by Board without names 05/24/2021

Superintendent’s Signature



